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discipline on the performance of Traffic Unit members of
Bekasi Metro Police, both simultaneously and partially. The
method used in this study is a method with a quantitative
descriptive approach. The sample in this study was 36
members of the Traffic Unit of Bekasi Metro Police. The data
in this study are primary data, where the data was obtained
from respondents' answers to the guestionnaire that the author
distributed. Based on the data analysis results that the author
has done, it was found that there is an influence of motivation
and discipline on the performance of Traffic Unit members of
Bekasi Metro Police, both partially and simultaneously.
Member performance is influenced by motivation and
discipline variables by 56.6% and the remaining 43.4% is
influenced by other factors not examined in this study.
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